RESOLUTION NO. 3198

A RESOLUTION ESTABLISHING A SELF-INSURED GROUP HEALTH CARE BENEFIT 

PLAN FOR ELIGIBLE CITY EMPLOYEES, THEIR ELIGIBLE DEPENDENTS, AND 

OTHER ELIGIBLE PERSONS. 

WHEREAS, the City desires to establish a self-insured health care benefit plan to 

provide health care coverage for eligible employees and other eligible persons.


NOW THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE CITY OF OVERLAND PARK, KANSAS:

SECTION 1. ESTABLISHMENT OF SELF-INSURED GROUP HEALTH CARE BENEFIT PLAN.


The City hereby establishes, effective January 1, 2001, a self-insured group health care benefit plan to provide health care coverage for eligible employees, their eligible dependents and other eligible persons who enroll in the plan. The name of this health care benefit plan is The City of Overland Park Group Health Care Plan, hereinafter referred to as the “Plan.”  

SECTION 2. ELIGIBLE PERSONS


Those individuals designated as “Eligible Persons” in the Description of Benefits 

document.

SECTION 3. DESCRIPTION OF BENEFITS


The Plan shall include a “Description of Benefits” document which shall describe the medical benefits and health services available to covered persons under the Plan.  The “Descriptions of Benefits” shall be a Plan document.

SECTION 4. STOP-LOSS INSURANCE.


The City shall purchase stop-loss insurance coverage to insure itself against certain liabilities under the Plan. This stop-loss insurance shall provide insurance coverage for covered health services and medical benefits at a level to be recommended by the Director of Human Resources and approved by the City. 

SECTION 5.  PLAN ADMINISTRATOR; ADMINISTRATION AND IMPLEMENTATION OF THE PLAN.


The Plan Administrator shall be the City or its designee. The City hereby designates the Director of Human Resources as the Plan Administrator. The City may contract with third parties to assist in the administration and implementation of the Plan, to include the administration of health services claims, access to “Preferred Provider” health care networks, stop-loss insurance coverage or for other purposes necessary to the effective administration and implementation of the Plan.  

SECTION 6. ESTABLISHMENT OF PAYMENT ACCOUNTS.


The Director of Finance, Budget and Administration shall establish the accounts necessary to make payment for health services provided for in the Plan’s Description of Benefits.

SECTION 7.  RESERVATION OF MANAGEMENT RIGHTS.


While the City currently intends to continue the benefits provided by this health care benefits plan, the City reserves the right, at any time and for any reason or no reason at all, to change, amend, interpret, modify, withdraw or add benefits or terminate this Plan, in whole or in part and in its sole discretion, without prior notice to or approval by eligible employees, their eligible dependents, and other eligible persons, unless such coverage or benefit are otherwise required by Federal or State law or regulation.  The City may at its discretion delegate to the Plan Administrator the authority to change, amend, interpret or modify the Plan.

SECTION 8. PLAN DOCUMENTS AND AMENDMENTS.


This Resolution and the Plan Description of Benefits constitute the entire Plan. No person or entity has authority to make oral changes or amendments to the Plan.   The Plan can only be amended, modified, or terminated in accordance with Section 6. above.

ADOPTED by the Governing Body this 18th day of December, 2000.









Ed Eilert, Mayor

ATTEST:

Marian Cook, City Clerk

APPROVED AS TO FORM:

Michael R. Santos

Senior Assistant City Attorney

