
RESOLUTION NO. 2179PRIVATE 

A RESOLUTION ESTABLISHING THE POLICY FOR EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION; RESCINDING RESOLUTION NOS. 1278 AND 1153.


WHEREAS, the City of Overland Park, Kansas, recognizes its responsibilities to all citizens in order to ensure equal opportunity to all employees and applicants seeking employment; and


WHEREAS, all hiring and promotion of employees of the City of Overland Park, Kansas, is done solely on the basis of merit; and


WHEREAS, the Governing Body and staff of the City of Overland Park, Kansas, are committed to seek an increase in the minority and female composition of the work force and to maintain proper utilization within the current work force through an expanded program of development, training and job reclassification; and


WHEREAS, the City of Overland Park, Kansas, complies with the rights and obligations imposed under Title VII of the Civil Rights Act of 1964, as amended, Title VIII of the Civil Rights Act of 1964, as amended, the Equal Employment Act of 1972, and attendant revisions of Title VII of the Civil Rights Act, as amended, the Age Discrimination in Employment Act of 1967, as amended, the Vocational Rehabilitation Act of 1973, Executive Orders 11063 and 11246, as amended, KSA 44‑1001 et seq, Title VIII of the Civil Rights Act of 1968, Section 3 of the Housing and Urban Development Act of 1968, and the Vietnam Era Veterans Readjustment Act of 1974;


NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE CITY OF OVERLAND PARK, KANSAS:

(1)
The City of Overland Park, Kansas, pledges that it will not discriminate against any person because of race, color, religion, sex, age, handicap, ancestry, or national origin.

(2)
The City of Overland Park, Kansas, has taken and will continue to take affirmative action to ensure that employees and applicants for employment are treated fairly without regard to race, color, religion, sex, age, handicap, ancestry, or national origin.

(3)
The City Manager is directed to implement the policies, administrative procedures and reporting systems that are required in order to meet the mandates of this Resolution and the requirements of law. This shall include but not be limited to the following:

RESOLUTION NO. 2179 ‑ Continued


a. Ensure to each employee a discrimination‑free workplace.


b. Ensure that all hiring and promotion be done solely on the basis of merit.


c. Provide opportunities for development, training and promotion.


d. Develop a system to monitor and measure progress of affirmative action objectives on a quarterly basis.


e. Make provisions for a vigorous recruitment program to assure equal consideration for the employment of females and minorities.


f. Provides affirmative steps which shall be taken as part of the City's         obligations under Section 3 of the Housing and Urban Development Act of        1968, as amended, for all projects funded in whole or part by H.U.D.


g. Assign responsibility, authority and accountability for accomplishment of         the affirmative action objectives to the Department Directors of the City         and designate the Department Director, who shall serve as the Affirmative         Action Officer and administer the Affirmative Action Policy.


h. Ensure that the Policy for Equal Employment Opportunity and Affirmative     Action is an integral part of normal responsibilities of each Department         Director and supervisor which shall be among the criteria on which their         work performance is evaluated.

(4)
The City of Overland Park, Kansas, shall require prospective contractors, bidders or suppliers to show that they are "equal opportunity employers" and that the City shall require either contractor compliance forms to be on file with the City or a statement to this effect to appear in bid forms relating to contract letting involving federal or city funds in excess of $10,000.

(5)
The City of Overland Park, Kansas, shall require all contracts to include the mandatory contract provisions contained in K.S.A. 44‑1030 for contractors who employ 4 or more employees and whose contracts cumulatively total $5,000 or more during the fiscal year of the City.

(6)
The City of Overland Park, Kansas, does hereby incorporate the provisions of Section 3 of the Housing and Urban Development Act of 1968, and any amendments thereto, as part of the Affirmative Action Policy of the City, and the City of Overland Park, Kansas, will provide, to the greatest extent feasible, opportunities for employment and training to lower income residents of the project area and provide that contracts for work in connection with the project be awarded to businesses located in or owned in substantial part by persons residing in the area of the project.

(7)
Resolution Nos. 1278 and 1153 are hereby rescinded.

ADOPTED by the Governing Body of the City of Overland Park, Kansas, this 20th day of June, 1988.









(s) Ed Eilert              










Mayor

ATTEST:

(s) Bernice Crummett                

Finance Director/City Clerk

APPROVED AS TO FORM:

(s) John S. Anderson                

Assistant City Attorney

